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INDIANAPOLIS NEWSPAPERS INC.

and the

INDIANAPOLIS NEWSPAPER

GUILLE

AUGUST 30, 2009 TO AUGUST 30, 2011

THIS AGREEMENT is executed this August 30, 2009 between Indianapolis
Newspapers Inc., a corporation, hereinafter designated as the Employer, and the
Indianapolis Newspaper Guild, a local chartered by The Newspaper Guild/CWA,
hereinafter designated as the Guild, CWA Local No. 34070, acting for itself and on
behalf of the employees in the editorial department of The Indianapolis Star and in the
building services department of Indianapolis Newspapers Inc., headquartered at 307 N.
Pennsylvania St.

Jurisdiction of the Guild, Local No. 34070, shall include all work presently
performed within the unit covered by this contract. Performance of such work, whether
by presently or normally used processes or equipment or by new or modified processes or
equipment, shall be assigned to employees of the Employer covered by this contract,
provided that employees exempt from the bargaining unit pursuant to Article 1 below
may perform bargaining unit work. The Employer may distribute with or as a part of The
Indianapolis Star editorial content that is prepared by publications or sources outside The
Indianapolis Star, material that is advertorial in nature wherever it is produced, as well as
material prepared for use in The Indianapolis Star on-line product, wherever it is
produced. Advertorial material shall be clearly labeled as such. No bargaining unit
employee will lose his/her position, classification or current wage scale as a result of the
use of outside materials, or as a result of employees exempt from the bargaining unit
performing bargaining unit work.



ARTICLE |
EXEMPTIONS

Excluded from the application of this agreement are all managerial and supervisory
employees and all confidential secrctarics.  Current managerial and supervisory
employees and confidential secretaries are as follows:

Administration
Editor and Vice President
Executive Editor New Media/Non Daily
Managing Editor / Daily
Administrative Assistant to the Editor and Vice President
Administrative Editor

Conversation Central
Editor/Opinion and Community Conversations
Associate Editor
Administrative Assistant to Editor/Opinion and Community Conversations

Public Service and Community Newspapers
Senior Editor / Public Service
Deputy Editor/Public Service
Deputy Editor/Public Service
Metro Editor
Metro Editor
Metro Editor
Metro Editor
Community News Editor
South/East/West Editor
Noblesville Editor
Assistant Editor for Public Service

Senior Editor /Copy Desk and Planning
Copy Desk Chief Public Service
Copy Desk Chief Public Service/Business
Copy Desk Chief Community News

MyLife
Senior Editor/MyLife
Custom Content/MyLife Copy Desk Chief
Arts/Events Editor
Lifestyles Editor



Magazine Editor
Go'!lndy.com Editor

Visuals
Senior Editor/Visuals
Newsroom Systems Manager (CCI)

Photo
Director of Photography

Sports
Senior Editor/Sports
Assistant Sports Editors (4)

Graphics/Design
Graphics Editor
Day Design Editor
Night Design Editor
Custom Content Design Director / Prototypist
Editorial Creative Director / Magazines

Building Services
Facility Manager
Assistant Building Services Managers (2)

Digital Central
Digital News Director
Digital Operations Director
Library Director / Database Manager
Calendar editor

Special Projects Manager

ARTICLLE I
PART-TIME AND TEMPORARY
CLASSIFICATIONS

Seetion 1. A part-time employee is an employee who regularly works less than
thirty (30) hours per week in any classification. Part-time employees shall be paid on an
hourly basis at not less than the minimum hourly rates established under the experience
classification of this agreement. Employees who regularly work thirty (30) hours or more
but less than forty (40) shall be considered full-time employees and receive all benefits
due full-time employees. Those employees shall receive paid time off in proportion to
their hours worked.



Section 2.  Part-time employees who work thirty (30) hours or more for thirteen
(13) consecutive weeks and thereafter average at least twenty-five (25) hours per week
shall be entitled to the following benefits:

e Regular health insurance programs

¢ Prorated paid time off (vacations, personal leave days, sick time, holidays,
jury duty, bereavement)

® Short term disability and long term disability

® Benefits as listed as Article XX (see pages 22 and 23)

Part-time employees not eligible for hospital and insurance program benefits shall be
eligible for the following prorated paid time off:

¢ Vacation
¢ Sick time
e Jury duty
¢ Bereavement

Part-time employees who were hired before the signing date of this agreement who
are not eligible for hospital and insurance program benefits shall retain all of their current
benefits in proportion to time worked, including vacation, sick time, jury duty,
bereavement, personal leave and all benefits listed in Article XX for which they meet
eligibility requirements. For those who work a holiday, they will receive holiday pay.

Section 3. A temporary employee is one who is employed for a limited time only,
not to exceed ninety (90) days. A second ninety (90) day period may be granted by
mutual agreement of the Employer and the Guild, but upon expiration of this second
period, the temporary employee may only continue employment with the Company as a
regular employee. Temporary employees are not eligible for benefits or holidays.
Temporary employees shall be paid at rates not less than the minimums established under
the experience classification of this agreement. Temporary employees shall not receive
severance pay on termination of contemplated period of employment and shall be
excluded from leaves of absence. However, in the event that a temporary employee is
subsequently hired as a regular employee, the period of most recent temporary service
shall be included in all calculations for benefits.

Section 4. The Employer shall notify the Guild whenever part-time, military
replacement or temporary employees are placed on the payroll, and the probable duration
of employment. The Employer shall also notify the Guild whenever there is a change in
the employment status of such employees.

Part-time or temporary employees are not to be used to eliminate, make unnecessary
or displace permanent, full-time employees. However, this would not apply when a full-
time position is involuntarily reduced to a part-time position and when the full-time
employee is assigned or offers to work the part-time job and is paid his/her severance
pay, in which instance the employee in question must be the one most recently hired in
the classification, and that employee shall be offered the first full-time position available
in that classification. When there is no involuntary reduction of a full-time position and



an employee initiates and is granted a voluntary move to part-time from a full-time
position, he/she shall receive severance for all full-time work previously performed for
the Employer, if the individual is subsequently terminated and is eligible for severance.

ARTICLE 111
RATES OF PAY

Section 1.  The following minimum wages shall be in effect for work during the
term of this contract: [NOTE: The annual pay progressions shall remain in the contract,
listed in this Section 1, but shall not be utilized during the term of this agreement.
Therefore, individuals who are not at the top of their respective scales will not advance in
the scales during the term of this agreement. Employees will receive reductions in pay, on
the dates designated, relative to their current pay rate. Merit pay increases will not be
given during the term of this agreement but the provisions of merit pay in this Section 1
shall remain in the contract. Wages will otherwise be frozen for all employees during the
term of this agreement.|

Minimum Rates of Pay

Effective upon ratification but, in any event, no later than August 30,
2009, all employees shall have their regular wages reduced by ten (10%) percent and
such reduced rates shall remain throughout the life of the contract. This pay reduction
shall prevail and supervene over any contrary language contained in this Agreement.

Current Aug. 30,
2009
(-10%)

Group 1. Copy FEditors, Reporiers, Artists, Designers,
Photographers, Online Editors
During 1" Year $537.73 $483.96
During 2nd Year $582.47 $524.22
During 3" Year $627.47 $564.72
During 4" Y car $672.22 $605.00
During 5" Y ear $761.70 $685.53
During 6" Year $896.19 $806.57
Level 1 $777.78 $700.00
Level 11 $895.20 $805.68
Level 111 $1,018.80 $916.92
Group 1A.  Editerial Writers and Photo Editors
Level 1 $895.20 $805.68
Level 11 $1,018.80 $916.92
Group 2. Paraprofessionals
During 1™ Year $484.38 $435.94
During 2nd Year $537.46 $483.71
During 3" Year $590.53 $531.48
During 4" Y ear $643.85 $579.47







