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INDIANAPOLIS NEWSPAPERS INC.

and the

INDIANAPOLIS NEWSPAPER

GUILLE

AUGUST 30, 2009 TO AUGUST 30, 2011

THIS AGREEMENT is executed this August 30, 2009 between Indianapolis
Newspapers Inc., a corporation, hereinafter designated as the Employer, and the
Indianapolis Newspaper Guild, a local chartered by The Newspaper Guild/CWA,
hereinafter designated as the Guild, CWA Local No. 34070, acting for itself and on
behalf of the employees in the editorial department of The Indianapolis Star and in the
building services department of Indianapolis Newspapers Inc., headquartered at 307 N.
Pennsylvania St.

Jurisdiction of the Guild, Local No. 34070, shall include all work presently
performed within the unit covered by this contract. Performance of such work, whether
by presently or normally used processes or equipment or by new or modified processes or
equipment, shall be assigned to employees of the Employer covered by this contract,
provided that employees exempt from the bargaining unit pursuant to Article 1 below
may perform bargaining unit work. The Employer may distribute with or as a part of The
Indianapolis Star editorial content that is prepared by publications or sources outside The
Indianapolis Star, material that is advertorial in nature wherever it is produced, as well as
material prepared for use in The Indianapolis Star on-line product, wherever it is
produced. Advertorial material shall be clearly labeled as such. No bargaining unit
employee will lose his/her position, classification or current wage scale as a result of the
use of outside materials, or as a result of employees exempt from the bargaining unit
performing bargaining unit work.



ARTICLE |
EXEMPTIONS

Excluded from the application of this agreement are all managerial and supervisory
employees and all confidential secrctarics.  Current managerial and supervisory
employees and confidential secretaries are as follows:

Administration
Editor and Vice President
Executive Editor New Media/Non Daily
Managing Editor / Daily
Administrative Assistant to the Editor and Vice President
Administrative Editor

Conversation Central
Editor/Opinion and Community Conversations
Associate Editor
Administrative Assistant to Editor/Opinion and Community Conversations

Public Service and Community Newspapers
Senior Editor / Public Service
Deputy Editor/Public Service
Deputy Editor/Public Service
Metro Editor
Metro Editor
Metro Editor
Metro Editor
Community News Editor
South/East/West Editor
Noblesville Editor
Assistant Editor for Public Service

Senior Editor /Copy Desk and Planning
Copy Desk Chief Public Service
Copy Desk Chief Public Service/Business
Copy Desk Chief Community News

MyLife
Senior Editor/MyLife
Custom Content/MyLife Copy Desk Chief
Arts/Events Editor
Lifestyles Editor



Magazine Editor
Go'!lndy.com Editor

Visuals
Senior Editor/Visuals
Newsroom Systems Manager (CCI)

Photo
Director of Photography

Sports
Senior Editor/Sports
Assistant Sports Editors (4)

Graphics/Design
Graphics Editor
Day Design Editor
Night Design Editor
Custom Content Design Director / Prototypist
Editorial Creative Director / Magazines

Building Services
Facility Manager
Assistant Building Services Managers (2)

Digital Central
Digital News Director
Digital Operations Director
Library Director / Database Manager
Calendar editor

Special Projects Manager

ARTICLLE I
PART-TIME AND TEMPORARY
CLASSIFICATIONS

Seetion 1. A part-time employee is an employee who regularly works less than
thirty (30) hours per week in any classification. Part-time employees shall be paid on an
hourly basis at not less than the minimum hourly rates established under the experience
classification of this agreement. Employees who regularly work thirty (30) hours or more
but less than forty (40) shall be considered full-time employees and receive all benefits
due full-time employees. Those employees shall receive paid time off in proportion to
their hours worked.



Section 2.  Part-time employees who work thirty (30) hours or more for thirteen
(13) consecutive weeks and thereafter average at least twenty-five (25) hours per week
shall be entitled to the following benefits:

e Regular health insurance programs

¢ Prorated paid time off (vacations, personal leave days, sick time, holidays,
jury duty, bereavement)

® Short term disability and long term disability

® Benefits as listed as Article XX (see pages 22 and 23)

Part-time employees not eligible for hospital and insurance program benefits shall be
eligible for the following prorated paid time off:

¢ Vacation
¢ Sick time
e Jury duty
¢ Bereavement

Part-time employees who were hired before the signing date of this agreement who
are not eligible for hospital and insurance program benefits shall retain all of their current
benefits in proportion to time worked, including vacation, sick time, jury duty,
bereavement, personal leave and all benefits listed in Article XX for which they meet
eligibility requirements. For those who work a holiday, they will receive holiday pay.

Section 3. A temporary employee is one who is employed for a limited time only,
not to exceed ninety (90) days. A second ninety (90) day period may be granted by
mutual agreement of the Employer and the Guild, but upon expiration of this second
period, the temporary employee may only continue employment with the Company as a
regular employee. Temporary employees are not eligible for benefits or holidays.
Temporary employees shall be paid at rates not less than the minimums established under
the experience classification of this agreement. Temporary employees shall not receive
severance pay on termination of contemplated period of employment and shall be
excluded from leaves of absence. However, in the event that a temporary employee is
subsequently hired as a regular employee, the period of most recent temporary service
shall be included in all calculations for benefits.

Section 4. The Employer shall notify the Guild whenever part-time, military
replacement or temporary employees are placed on the payroll, and the probable duration
of employment. The Employer shall also notify the Guild whenever there is a change in
the employment status of such employees.

Part-time or temporary employees are not to be used to eliminate, make unnecessary
or displace permanent, full-time employees. However, this would not apply when a full-
time position is involuntarily reduced to a part-time position and when the full-time
employee is assigned or offers to work the part-time job and is paid his/her severance
pay, in which instance the employee in question must be the one most recently hired in
the classification, and that employee shall be offered the first full-time position available
in that classification. When there is no involuntary reduction of a full-time position and



an employee initiates and is granted a voluntary move to part-time from a full-time
position, he/she shall receive severance for all full-time work previously performed for
the Employer, if the individual is subsequently terminated and is eligible for severance.

ARTICLE 111
RATES OF PAY

Section 1.  The following minimum wages shall be in effect for work during the
term of this contract: [NOTE: The annual pay progressions shall remain in the contract,
listed in this Section 1, but shall not be utilized during the term of this agreement.
Therefore, individuals who are not at the top of their respective scales will not advance in
the scales during the term of this agreement. Employees will receive reductions in pay, on
the dates designated, relative to their current pay rate. Merit pay increases will not be
given during the term of this agreement but the provisions of merit pay in this Section 1
shall remain in the contract. Wages will otherwise be frozen for all employees during the
term of this agreement.|

Minimum Rates of Pay

Effective upon ratification but, in any event, no later than August 30,
2009, all employees shall have their regular wages reduced by ten (10%) percent and
such reduced rates shall remain throughout the life of the contract. This pay reduction
shall prevail and supervene over any contrary language contained in this Agreement.

Current Aug. 30,
2009
(-10%)

Group 1. Copy FEditors, Reporiers, Artists, Designers,
Photographers, Online Editors
During 1" Year $537.73 $483.96
During 2nd Year $582.47 $524.22
During 3" Year $627.47 $564.72
During 4" Y car $672.22 $605.00
During 5" Y ear $761.70 $685.53
During 6" Year $896.19 $806.57
Level 1 $777.78 $700.00
Level 11 $895.20 $805.68
Level 111 $1,018.80 $916.92
Group 1A.  Editerial Writers and Photo Editors
Level 1 $895.20 $805.68
Level 11 $1,018.80 $916.92
Group 2. Paraprofessionals
During 1™ Year $484.38 $435.94
During 2nd Year $537.46 $483.71
During 3" Year $590.53 $531.48
During 4" Y ear $643.85 $579.47




Group 3. Researchers

During 1* Year $396.19 $356.57
During 2nd Year $447.98 $403.18
During 3" Y car $491.67 $442.50
During 4" Y car $546.31 $491.68
Level 1 $679.36 $611.42
Level 11 $777.60 $699.84
Level 111 $895.20 $805.68
Group 4. Secretaries
During 1* Year $430.80 $387.72
During 2nd Year $492.46 $443.21
During 3" Year $553.84 $498.46
During 4" Y car $615.49 $553.94
Group 5. Office Clerical
During 1™ Year $359.00 $323.10
During 2nd Year $381.38 $343.24
During 3" Y ear $404.00 $363.60
During 4" Y car $448.75 $5403.88
Group 6. Building Services
During 1™ Year $290.00 $290.00
During 2nd Year $295.53 $265.98
$290.00
During 3" Y ear $310.10 $279.09
$290.00
During 4" Ycar $324.66 $292.19
During 5" Y car $339.23 $305.31
During 6" Y car $353.79 $318.41
During 7" Year $368.36 $331.52
Those hired before 2/1/94 $451.01 $406.45
Group 7. Copy Messengers
During 1" Year $339.75 $305.78
During 2" Y car $350.16 $315.14

a. The minimum for group leaders shall be not less than five dollars ($5.00) above

the minima.

Employees who have not reached the top minimum scale and who are paid above the
minimum level for their experience shall maintain that differential as they progress up the

steps.

The Employer regards the above rates as minimum and intends to acknowledge
individual job performance that is acceptable or better with merit raises above the
minimum. Those employees with performance ratings of three (3) or higher, with wage
rates in the third quartile of their range or lower, will reccive at least a one (1) percent

merit increase.
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Those employees with wage rates in the fourth quartile or above may be cligible to
recetve either merit raises or lump sums, at the discretion of management.

The Employer shall establish and distribute in full an annual minimum merit pool
from which merit increases will be allocated to bargaining unit employees, as
individually determined by the Employer. The merit pool will fund merit increases to the
employee’s hourly base pay, lump sum payments and equity adjustments. It will not fund
promotional increases. The size of the merit pay pool for cach calendar year shall be
calculated as described in side letter #3 (see pages 27, 28 and 29). Decisions regarding
meritorious performance and the granting of individual merit increases are to be made at
the sole discretion of the Employer. The merit pay pool shall contain the following
minimum percentages of annual calculation of base pay as calculated in side letter #3 for
bargaining unit employces:

2009 0%
2010 0%
2011 0%

Employees shall be considered for merit raises on or before their employment
anniversary date. In the event that a merit raise is granted after the employee’s
employment anniversary date, the raise shall be retroactive to the anniversary date. The
employee's overall performance rating, as determined by the employee's annual
performance review, will determine the employee's eligibility for a merit raise. An
employee's wage rate shall not be reduced as a result of a performance evaluation rating.

Nothing in the application of merit pay shall be construed as requiring a reduction in
the hourly rate applicable to employees on the date of execution of this Agreement.
Merit increases, once given, shall not be taken away, it being understood this would not
apply in the case of a demotion.

Individual performance reviews and/or merit increases are subject to the grievance
process, but there shall not be an arbitration option. The Guild may grieve and arbitrate
contractual 1ssues related to this section. The Employer shall inform the Guild of each
individual’s merit increase within thirty (30) days after the increase takes effect.

Performance evaluation criteria will be reviewed and updated annually by the
Company for all bargaining unit departments. Upon request, managers will provide pay
range information to employees during their annual performance review. The Company
will advise the Guild if any pay ranges are revised for Guild-covered positions. Pay
range information is to be handled in a confidential manner.

Sectionm 2. Experience in respect to pay classifications in the editorial department
shall include all permanent, full-time employment in an editorial capacity on any daily



newspaper or wire service. The Employer shall consider relevant experience on college
newspapers, fellowships and internships as well as work for news or feature syndicates,
press associations or recognized news magazines. However, experience credit for work
other than permanent, full-time employment on a daily newspaper or wire service shall be
granted at the discretion of the Employer.

Experience with respect to pay classifications for secretaries, clerks and copy
messengers shall include all full-time or part-time employment in similar or related
positions either at a newspaper, public or private enterprise, or business.

Experience in respect to pay classifications for librarians shall include all permanent,
full-time employment in similar or related positions either at newspaper libraries or at
other public or private libraries. The Employer shall consider relevant experience in part-
time work in any library position or library internships. However, experience credit for
any part-time work or internships shall be granted at the discretion of the Employer.

Experience with respect to pay classifications for building services shall include all
permanent, full-time employment in similar or related positions. The Employer shall
consider all relevant part-time experience, but any credit granted in such cases shall be at
the discretion of the Employer.

For those jobs with Levels I, 1l or I, management will determine whether an
employee will be designated as Level 1, 1, or 1lI, based on demonstrated ability,
reliability, responsibility, and experience. Management will begin to designate employees
in 2006. There will be a six (6) month review period for the initial designations.
Management’s decision may be grieved but may not be a subject for arbitration.

Section 3. Management may require personnel to use whatever news-gathering tools
are necessary to carry out an assignment. For example, reporters may be required to take
photographs and/or video incidental to their work. Photographers may be required to
contribute news matter, including but not limited to identification for photographs
submitted, and recording audio on a tape recorder. The Employer will provide necessary
equipment and training. An employee’s performance evaluation will not be negatively
affected by the quality of work outside his/her primary job responsibilitics. The
assignment of non-primary duties shall not change the primary job responsibilities for a
Job classification without negotiation between the Employer and the Guild.

Section 4. There shall be no reduction in salaries providing, however, that any
supervisory employee covered by this contract being removed from his/her position may
accept a reduction in salary (to a wage rate not less than the minimum for their new
assignment commensurate with their experience) and remain on the staff with the
approval of the Employer if the employee so clects. Should such an instance arise, the
Guild, Local No. 34070 shall be notified of the job change. There shall be no dismissals
solely as a result of putting this contract into effect.

Section 5. Employees who volunteer to be placed in lower classified positions
or move from full time to part time may have their pay and/or hours adjusted accordingly.



The Company will address performance deficiencies rather than involuntarily demote
employees.

ARTICLE 1V
HOURS

Section 1. The regular work week shall be forty (40) hours in length.

Section 2.  The Employer shall have the right to schedule regular straight-time
shifts in lengths of either 8 hours per day within 9 consecutive hours, or 10 hours per day
within 11 consecutive hours. The Employer has the right to determine which option will
be used for particular jobs, shifts and/or departments.

The Employer shall give 30 days notice in advance of changing a position from
eight (8) to ten (10) hours per day or vice versa. At the time notice is given, the Employer
will solicit volunteers for new assigned hours from within the affected department. In the
event there are not enough volunteers from within the affected department to fill the new
assigned hours, the Employer will seek qualified volunteers from outside the department.
Any employee in the affected department who does not wish to work the new assigned
hours may transfer to a new assignment when both the employee and the Employer agree.
Failing to obtain an approved transfer, the affected employee will work the new assigned
hours.

Section 3.  Overtime premium pay of time-and-a-half will be paid an employee for
all hours worked beyond forty (40) in a financial week. For purposes of computing
overtime premium pay, excused absence with pay shall count as hours worked.
Unexcused absence, or absence not paid for, shall not count as hours worked.

Section 4.  An employee called back to work after completing his/her full regular
straight time shift and leaving the premises will receive a minimum of three (3)
hours of pay at the overtime rate of one and onc-half (1'%) times his/her
appropriate rate of pay.

Section 5.  Employees called to work on their day off will receive a minimum of
four and one-half (4'2) hours’ work at their appropriate rate of pay.

Section 6. Employees may change designated days off within any given week
with the consent of the Employer.

The Employer will permit flexible hours, job-sharing and work out of homes when
both the employee and the department head agree to the arrangement. Written records
will be kept of such agreements.

Section 7.  Where practical, without prejudicing news coverage, all overtime must

be approved in advance by the Employer. Employees shall report all overtime
within seventy-two (72) hours after completion of the overtime services. The
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Employer shall keep a record of all overtime and shall make that record available
to the Guild on request in case of dispute.

Sectiom 9. The hours and overtime provision herein specified shall not apply to
employees whose primary function is the writing of a signed column, Sports Beat
Writers, and Cartoonists.

Section 10, The editorial writers and reporters regularly assigned to beat coverage shall work a
forty (40) hour week so divided as to meet the requirements of their duties. A split shift may be
scheduled if necessary to accommodate news coverage relevant to a beat or assignment. When a
split shift is not necessary, the language of this section is still subject 1o the provisions of Section
2 of this Article.

Section 11. Days off shall be regular and consecutive, subject to change on two (2)
weeks’ notice or by mutual consent. Hours of work shall be regular and shifts will not be
changed except on one (1) week’s notice, by mutual consent, or in instances of
emergency. When an employee is called to work before his/her regular starting time,
excepting under the above conditions, he/she shall be paid time-and-one-half for the time
worked before his/her regular starting time, straight time for the remainder of his/her
regular shift, and time-and-one-half (1%4) for any additional time worked. Employees
scheduled for four 10-hour shifts shall have at least two (2) consecutive days off.

ARTICLE V
SEVERANCE ALLOWANCE AND DEATH BENEFITS

Section 1. Severance allowance will be paid to full-time employees in the event of
dismissal equal to one (1) week’s pay for each 12 months of service, up to 26 weeks
maximum. Employees who have accrued severance in excess of 26 weeks as of the
ratification date of this Agreement shall retain that amount of severance but shall not
accrue any additional severance. Employees who have accrued less than 26 weeks will
keep the severance accrued under the previous formula and will continue to accrue
severance under the new formula, to a maximum of 26 weeks.

Severance pay upon dismissal shall not be paid in the event of:

(1) willful misappropriation of Employer funds (involving intentional rather than
solely a technical misappropriation);

(2) outside work of an employee interfering with the performance of his/her regular
duties, the Employer having the burden of proof;

(3) deliberate action by the employee, proved by the Employer to be taken with the
primary purpose and intention of provoking dismissal, the Employer having the burden of
proof;

(4) drunkenness or drinking on Company property during an employee’s work shift;

(5) material, deliberate and willful falsification of records or reports;

(6) gross insubordination or gross misconduct; or

(7) violation of current Company policy on sexual or racial harassment.
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The parties agree that terminations for attendance violations, following progressive
discipline, constitute insubordination or gross misconduct and are within number six (6)
above.

Section 2. The Employer agrees to keep in effect during the life of this contract
insurance whereby, upon the death of any employee, the beneficiary of such employee
will receive $20,000.00. Further, employees may participate in the Supplemental Life
Insurance, Family Life Insurance and Accident Insurance Plans on exactly the same basis
and to the same extent (including premium costs) as offered to employees not covered by
a collective bargaining agreement. New plans may be added, existing plans may be
eliminated or modified, and premium payments increased or decreased, it being
understood that any such additions, eliminations or modifications shall be on the same
basis and to the same extent as applicable to employees not covered by a collective
bargaining agreement. Either party may propose changes to this benefit in negotiations
for a successor collective bargaining agreement, but it 1s understood that this “same
basis” practice will continue during negotiations as the status quo until such time as a
change has been made through negotiations.

ARTICLE VI
SENIORITY

Section 1 (A) Layoffs to reduce the force may be made as the exigencies of the
business require. The Publisher shall decide when and how many employees shall be laid
off, and shall provide that information to the Guild before announcing the layoffs to the
employees. The decision on when and how many employees shall be laid off shall not be
subject to the grievance and arbitration procedures. Employees who are laid off shall
receive severance in accordance with the provisions of Article V, but at minimum will
receive two weeks of severance.

researcher; 6 - building services; 7 - graphic artist; 8 — paraprofessional; 9 - online editor;
10 - copy messenger; 11 — clerk; 12 - editorial writer, columnist, cartoonist; and 13 —
secretary, and lay off employee(s) in said classifications. The Publisher shall consider the
following factors in determining which employees are to be laid off from those
classifications, in the following order of priority: (a) seniority, (b) individual skills and
abilities, and (¢ ) individual performance history and disciplinary history. If, after
evaluating the employees using the above criteria, the Publisher determines there are two
or more individuals of equal qualifications, they will be ranked by seniority. The
Publisher’s judgment and assessment of these factors shall not be subject to the grievance
and arbitration procedures; however, the Guild may grieve and arbitrate a failure to
follow the provisions of this Article VI.

(C ) Nothing in this Article shall preclude the Company from offering early retirement
incentives or employee buyouts to members of the bargaining unit. The Publisher shall



have sole discretion over whether any such incentives will be offered and what terms will
be offered.

(D) An employee dismissed pursuant to this Article shall have first preference for re-
employment for two (2) years, provided that such employee keeps the Employer notified
of each change of address.

Section 2. The Employer agrees to provide to the Guild a statement showing the
name, home address, classification, date of hiring, experience bracket and experience
anniversary of each employee, in writing, within a week of the date of employment.

ARTICLE VI
VACATIONS

Section 1. Employees shall take an annual vacation. In the first year, employees
may take a week of vacation after three (3) months. In years two (2) to four (4),
employees will earn vacation at the rate of two (2) weeks a year. In years five (5) to
eleven (11), employees will earn vacation at the rate of three (3) weeks a year. In year 12
and each year after, employees will earn vacation at the rate of four (4) weeks a year. In
the fifth and twelfth years of service, employees may take their additional week of
vacation anytime after Jan. 1 if approved by management.

For those employees entitled to a fourth week of vacation, the Employer will
endeavor to allow four (4) consecutive weeks. However, when this is impractical, a split
vacation may be necessary.

Vacation shall not be carried over from one year to the next. The employee has the
obligation to schedule his/her vacation days in a timely manner. Those employees with
unscheduled vacation as of Oct. 1 may have their remaining vacation scheduled by
management. Once management has assigned vacation time to affected employees, the
Employer shall make a reasonable effort to accommodate any employee who requests a
change in the assigned date(s) due to a family emergency situation. At the end of the
calendar year, if an employee has vacation time that has not been granted or assigned by
the Employer, that employee shall have such unused vacation compensated in cash. Such
compensation shall be paid by the end of the following January.

Section 2. Vacations, whenever possible, shall be assigned according to seniority
up to April 1, with approval or rejection of requests by April 15. After April 1, vacation
shall be on a first-come basis. Vacation time requests made between April 2 and Sept. 15
must be approved or rejected within two (2) weeks of the request. Vacation time requests
made between Sept. 16 and Sept. 30 must be approved or rejected within one week of the
request.

Section 3. When an employee is dismissed, retires, resigns or enters into the
armed forces, he/she shall receive in cash, in licu of vacation, one (1) day’s pay for each
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day of earned, yet unused, vacation time due him/her. Such vacation time will be
computed from the anniversary date of employment.

Section 4. An employee whose vacation includes a holiday shall receive an
additional day of vacation.

ARTICLE VIII
PERSONAL LEAVE DAYS

Section 1.  An employee who regularly works thirty (30) or more hours per week
shall receive up to a maximum of seven (7) personal leave days with pay in a calendar
year, on the following basis:

a. An employee with twelve (12) months of continuous employment in the
preceding calendar year shall receive seven (7) personal leave days.

b. An employee with at least nine (9) but less than twelve (12) months of continuous
employment in the preceding calendar year shall receive four (4) personal leave days.

c. Anemployee, with at least six (6) but less than nine (9) months of continuous
employment in the preceding calendar year, shall receive three (3) personal leave
days.

d.  An employee with at least three (3) but less than six (6) months of continuous
employment in the preceding calendar year shall receive two (2) personal leave days.

Sectionm 2.  Personal leave days are earned in one (1) calendar year and are to be
taken in the following calendar year.

Section 3. Personal leave days are to be taken at a time mutually agreeable to the
Employer and employee.

Section 4. If the Employer is unable to grant personal leave days or parts of
personal leave days to be taken during the calendar year, the employee will have such
unused personal leave days paid for in cash. Personal leave days shall not be cumulative.
The employee has the obligation to schedule his/her personal leave days in a timely
manner.

ARTICLE IX
HOLIDAYS

Section 1. The following days -- New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving and Christmas Day -- will be regarded as holidays.
Holiday provistons will apply to the day and night of the holiday itself or to the day and
night generally observed as the holiday. Note: When New Year’s Day, Independence



Day or Christmas Day falls on a Saturday or Sunday, holiday provisions will apply to that
day, regardless of whether it is generally observed on Friday or Monday.

Section 2.  The Employer will endeavor to work a reduced staff on these days. No
employee will generally be required to work more than three holidays per calendar year.
Before department heads assign employees to work on a holiday, they shall seek
volunteers among qualified workers.

Section 3. An employee required to work on a holiday that is his/her regular work
day shall be paid at one-and-one-half (1'2) times his/her regular rate for the first three (3)
hours and double time thercafter.

Section 4. Any employee not required to work on a holiday that occurs on his/her
regular day off shall, at the option of the Employer, cither receive pay for that holiday
(producing a sixth day that week but not counting toward overtime) or shall be given a
day off with full pay on a regular work day in that work week or within the 21 days
following the holiday.

An employee may express a preference on which days to take off to his or her
supervisor but the supervisor will ultimately determine which day off will be assigned.

Section 5.  An employee who works on a holiday that is his/her regular day off
shall be paid at one-and-one-half (1'%) times his/her regular rate for the first three (3)
hours and double time thereafter, for the hours actually worked, with a minimum of four-
and-one-half (4%) hours. This is in addition to the provisions of Section 4.

ARTICLE X
SICK LEAVE

Section 1. Employees shall have individual sick days, short-term disability leave
and long-term disability leave on the same basis and to the same extent as provided to
employees not covered by a collective bargaining agreement. New plans may be added,
existing plans may be eliminated or modified, and premium payments instituted,
increased or decreased, it being understood that any such additions, eliminations or
modifications shall be on the same basis and to the same extent as applicable to
employees not covered by a collective bargaining agreement.

Sectiom 2. Except in cases of emergency, employees will notify the Employer in
advance when unable to report for duty on account of sickness or accident.

In the event of an emergency, the employee will contact the Employer as soon as
time permits. Documentation may be requested by the Employer.

Section 3. An illness on a day that an employee is scheduled to work shall be

regarded as a sick day. An illness that occurs while an employee is on vacation or on a
personal leave day shall not be considered a sick day.
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Section 4. The Employer shall offer all eligible employees the Employer health
insurance plans on exactly the same basis and to the same extent (including employee’s
premium payments) as offered to employees not covered by a bargaining agreement.
New plans of coverage may be added, existing plans may be eliminated or modified, and
premium payments increased or decreased, it being understood that any such additions,
eliminations or modifications shall be on the same basis and to the same extent as
applicable to employees not covered by a bargaining unit. Either party may propose
changes to this benefit in negotiations for a successor collective bargaining agreement,
but it 1s understood that this “same basis” practice will continue during negotiations as
the status quo until such time as a change has been made through negotiations.

If during the life of the contract, the Employer agrees to different health care
language with another bargaining unit, the Guild will have the right to elect the different
language, 1f it so chooses. It is understood that this plan will include dental, vision,
voluntary participation in the Employer’s flexible spending account (for both medical and
dependent care) and a major medical maximum of $1 million per person.

Section 5. Employees who still have sick bank time available shall receive from the
Employer an account statement each year, by the end of January, detailing how much
time they have left in their sick bank.

ARTICLE X1
SECURITY

Section 1.  There shall be no discharge except for just cause. Reduction in the
staff because of lack of need for services is just and sufficient cause for the discharge and
shall not be subject to arbitration.

Section 2.  Insufficient ability, after written warning, shall be a just and sufficient
cause for dismissal. The Employer shall be the sole judge of the ability required.
However, the Guild reserves the right to present as a grievance and arbitrate a charge that
alleged insufficient ability or lack of ability is not the actual grounds for discharge.

Section 3. New hires in the bargaining unit will be considered probationary
employees during the first six months (6) of their employment. In cases where
performance problems are discovered, this probationary period may be extended for three
(3) months with the consent of the employee, the Guild and the Employer. The discharge
of a probationary employee shall not be subject to the grievance provisions of the
contract, and the scverance provisions of the contract shall not apply to employees until
they have successfully completed the probationary period.

Section 4. The Guild, Local No. 34070, shall be notified in writing of any
discharge, with the reason for such discharge stated in such notice.

Section 5.  There shall be no discharge of any employee because of his/her
membership or activity in the Guild. There shall be no discrimination against any
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employee because of his/her membership or lack of membership in the Guild. There
shall be no interference or attempt to interfere with the legal operation of the Guild.

Section 6. No employee covered by this contract will lose employment with the
Employer solely as a result of the introduction of new equipment.

Section 7. The Employer will furnish each employee with any written warnings or
written performance appraisals, copies of which will be included in his/her personnel file.
An employee shall have the right to review his/her personnel file periodically. The
employee shall be allowed to place a response in such file to any item contained therein.

ARTICLE XTI
GRIEVANCES AND ARBITRATION

Section 1.  Should differences arise between the Employer and the Guild or any
employee covered hereunder, as to the meaning or application of the provisions of this
agreement, such differences shall be settled promptly and peacefully. To be considered
timely, a grievance must be filed in writing with the aggrieved employee’s department
head or the personnel director within twenty-one (21) calendar days after the occurrence
of the event giving rise to the disagreement. The parties will then meet within ten (10)
days to discuss the grievance.

Section 2.  Meetings to adjust the dispute (excluding arbitrations) shall be on the
Employer’s time.

Section 3.  The Employer shall respond to the grievance within thirty (30) days of
the first meeting of the parties (as described in Section 1). This written response shall be
made only after discussions have ceased without achieving a mutually satisfactory
resolution within that 30-day period. Either party may, by written notice to the other,
submit the dispute to an impartial arbitrator whose award will be final and binding. The
time limit for serving written notice of intent to arbitrate shall be twenty (20) days from
the Guild’s receipt of the Employer’s written response to the grievance.

The impartial arbitrator shall be selected as follows; The parties will jointly request
the Federal Mediation and Conciliation Service to submit a panel of seven (7) arbitrators,
all of whom shall be members of the National Academy of Arbitrators. The parties will
strike names alternately until there remains one, who shall serve as impartial arbitrator.

The impartial arbitrator shall hear evidence, consider the arguments of the parties
and render a written decision setting forth the grounds upon which it is based. The
impartial arbitrator shall not have the power to add to, amend or revoke any other terms
of this agreement.

Seetion 4. Any expense incurred through arbitration shall be shared equally by the
Employer and the Guild, excepting that neither party shall be obligated to pay any part of
the cost of a stenographic transcript without express consent.



Section 5. The time limits set forth in this Article shall be strictly enforced and
may be extended or waived only in written agreement of the Employer and Guild. Any
grievance not moved to the next step by the grieving party in a timely manner will be
considered withdrawn with prejudice.

ARTICLE XU
EXPENSES AND EQUIPMENT

Section 1.  The Employer shall pay all legitimate expenses incurred by the
employees in the service of the Employer. Employees shall be compensated for the use of
an automobile in the service of the Employer on the same basis and to the same extent as
employees not covered by a collective bargaining agreement. This compensation may be
added to or modified, it being understood that any such additions or modifications shall
be on the same basis and to the same extent as applicable to employees not covered by a
collective bargaining agreement. On round trips of 100 miles or more, if the employee
requests to use his or her own car rather than a company vehicle, the Employer will
reimburse the employee for actual fuel expenses incurred in lieu of the fixed mileage rate.

ARTICLE X1V
OQUTSIDE ACTIVITY

Section 1. The Guild and the Employer recognize the importance of assuring
impartial news reporting and protecting the credibility of the newspaper and its news
staff. Newsroom employees may engage in volunteer or remunerative activities outside
working hours, provided they are not in conflict with the interests and welfare of the
newspaper and do not reflect upon the character and reputation of the newspaper or
employees of the newspaper, or interfere with the employece’s physical or mental capacity
to do the work for which he/she is employed. No employee shall utilize his/her
connection with the Employer in the course of outside activities without prior written
consent of the Employer.

Outside activity that involves news writing, photography, graphics, editing or news
broadcasting for a commercial news publication, broadcast news media or online news
service must first have written approval of the Executive Editor or his/her designate.

Approval of an outside activity may be withdrawn at a later date if the activity falls
within the restrictions listed above.

Any news story, photo or graphic that would reasonably be expected to appear in
The Star, its related products or its online products shall be offered to The Star first. If
The Star declines to use the material, the employee may use it in a manner consistent
with this Article.



ARTICLLE XV
LEAVES OF ABSENCE

Section 1. By arrangement with the Employer, employees may be granted leaves
of absence without pay. Leaves on account of poor health shall not be considered breaks
m continuity of service in the computation of severance pay.

Sectiom 2.  An employee covered by this agreement who is elected or appointed to
a full-time position with the Newspaper Guild or local, or the AFL-CIO (such employees
not to exceed one (1) in number at any time), will be granted a leave of absence without
pay for a stated period of not less than one (1) year, with privilege of extension for one
(1) additional year. The Employer will consider requests for additional extensions, but
the granting of extensions are at the discretion of the Employer. Requests for such leave
of absence or extension must be made in writing to the Employer (with copies to the
Guild) at least thirty (30) days in advance. There will be no loss of seniority while the
employee is on leave under this section.

Section 3. Leaves of absence granted under Section 2 of this Article shall be
limited to a period of two (2) years for any one individual but may be extended by a
mutually signed agreement between the Employer and the Guild. Negotiations for such
an extension shall commence sixty (60) days before the termination date of the leave of
absence. Should the Employer and the Guild fail to reach agreement on such extension
by the end of the two (2) year period, an additional grace period of thirty (30) days shall
be in force during which time the Employer shall notify the employee in writing (copies
to the Guild) that his/her leave of absence has been terminated and the reasons for the
termination.

Section 4. Within ten (10) working days after dismissal or resignation from such
positions with the Newspaper Guild, or local, or the AFL-CIO, such employees shall
notify the Employer and shall report for work within such ten (10) working day period;
failure to do so shall result in termination of employment.

Sectionm 5. Any employee covered by this agreement who is selected as a delegate to
any convention of the Newspaper Guild or the AFL-CIO, shall be given leave of absence
without pay upon written application therefor not exceeding three (3) weeks during any
contract year, but not more than one (1) such employee shall be absent at any one time
for such purpose.

ARTICLE XVI
MILITARY SERVICE

Section 1.  Any employee who is required to enter the armed forces of the United
States or who leaves during a war emergency to enter the armed forces of the United
States, the Red Cross or the Merchant Marine shall be considered an employee on leave
of absence, and on release from such service shall resume his/her position or a
comparable one with a salary no less than what he/she would have received if his/her
service with the Employer had been continuous.
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Time spent in such service shall be considered service time with the Employer in
computing scverance pay, experience rating, length of vacations and all other benefits
under this contract that depend in whole or in part upon length of continuous service with
the Employer.

Section 2.  Any employee who is drafted into any other kind of service, upon
release from such service, resumes his/her position or a comparable one.

Time spent in such service shall not be considered service time with the Employer in
computing severance pay, experience rating, length of vacations, and all other benefits
which depend in whole or part upon the length of continuous service with the Employer;
however, severance pay and all other length of service benefits earned prior to entering
such service will be credited to the employee when he/she returns.

Section 3.  If an employee, upon return from such service, is found to be
physically incapacitated to the extent that he/she is unable to resume former employment,
the Employer shall make all efforts to place him/her in other acceptable employment. If
such employment is not found, the employee shall receive severance pay.

Section 4. Application for resumption of employment must be made within ninety
(90) days after termination of such service as described in Section 1, plus travel time
from separation center to place of employment. Application for resumption of
employment must be made within thirty (30) days after termination of such service as
described in Section 2. ‘

Section 5. If an employce dies while serving in the armed forces of the United
States on a leave of absence, the life insurance provided at the expense of the Employer
shall be paid to the beneficiary or estate.

Section 6. An employee hired as replacement of an employee entering such
service shall be given a written notice to that effect at the time of such employment, and a
copy of such notice shall be sent to the Guild.

Section 7. The provisions of this military clause do not apply to replacement
employees hired by reason of leaves of absence granted to regular employees for such
military or war service as herein before mentioned, but those replacement employees
shall otherwise be covered by all provisions of this contract. Discharge of replacement
employees upon return of employees they replaced shall be a just and sufficient cause for
discharge.

Section 8.  Employees required to attend annual training or required duty with the
National Guard, Army, Navy, Air Force, Marines or Coast Guard Reserve will be paid
according to the employee handbook and on the same basis as employees not covered by
a collective bargaining agreement.
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